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It is with great honor and deep satisfaction that I pen this
message for the annual PRATHIBA magazine, for the very
first time after assuming duties as Acting Auditor General.
This magazine stands as a vibrant platform for the officers
of the National Audit Office (NAO) to channel their
creativity, resourcefulness, and innovative spirit beyond
their professional roles.

PRATHIBA offers an invaluable window into the all-round
development activities of our officers and provides an
avenue to showcase their knowledge, skills, and character-
building endeavors. It also reflects the collective effort and
unity of the NAO family in striving for excellence.

Our aim has always been to nurture a balance between traditional values and modern
dynamism, producing competent, dedicated, and responsible professionals who are ready to
face the challenges of a rapidly evolving environment. The magazine is a fine testament to the
creativity, aspirations, and contributions of our talented officers across many fields, and it
captures the singular spirit of their achievements.

As Acting Auditor General, I wholeheartedly wish the PRATHIBA editorial team and
contributors every success in their future endeavors. I am confident that this magazine will
continue to inspire, achieve new milestones, and serve as a guiding light for many years to
come. May this journey progress towards ever greater heights, with the dedication,
perseverance, and motivation of all involved.
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1. Factors Affecting Audit Quality in the Post  -Implementation of
the National Audit Act: Evidence from Sri Lanka -N.H.A.R.K.
Gunarathne

Abstract

Audit quality has long been recognized as a key driver of accountability, transparency, and
trust in both private and public sectors. In Sri Lanka, the enactment of the National Audit
Act of 2018 marked a major reform intended to strengthen the role of the Auditor General
and enhance the credibility of public sector audits. This research article examines the impact
of the National Audit Act on audit quality in Sri Lanka by exploring three central
determinants: auditor independence, professional competence, and workload. The study
surveyed 150 auditors in the National Audit Office of Sri Lanka, with 81 valid responses
analyzed using SPSS. Correlation and regression analyses revealed strong positive
relationships between independence, competence, and audit quality, with competence
emerging as the most influential factor. Workload demonstrated mixed effects, highlighting
challenges in balancing resources with expanding audit responsibilities. The results confirm
that while institutional frameworks have improved, continuous professional development,
resource allocation, and mechanisms to safeguard independence are vital. Findings provide
significant implications for policymakers, practitioners, and researchers seeking to enhance
public financial accountability. Future studies should investigate additional factors such as
ethics, digital transformation, and international comparisons to further understand the
evolving dynamics of public sector audit quality.

Introduction

Audit quality serves as a cornerstone of financial accountability and good governance. In
both developed and developing countries, the quality of audits directly influences
stakeholder trust, the reliability of financial reporting, and the effectiveness of resource
management. In Sri Lanka, public attention on audit quality has intensified in recent years
due to political reforms, increased civil society activism, and growing public demand for
accountability in government spending. The enactment of the National Audit Act in 2018
expanded the powers of the Auditor General and was designed to improve the quality of
public audits by strengthening independence, increasing professional competence, and
addressing systemic issues such as resource limitations and workload management.

Prior to the implementation of the Act, the Auditor General oversaw 1,545 institutions; this
number increased to 2,368 by 2023, reflecting a significant expansion in responsibility. This
growth created new challenges for the National Audit Office of Sri Lanka (NAOSL),
particularly in ensuring consistency in audit quality across diverse entities. Against this
backdrop, this research aims to assess whether the National Audit Act has achieved its
intended goals and what challenges remain in sustaining high-quality audits in the public
sector.

Literature Review

Audit quality is a multi-dimensional concept without a universally agreed definition.
DeAngelo (1981) defines it as the probability that an auditor will both detect and report
material misstatements, while Knechel et al. (2013) argue that audit quality remains a 'black
box' due to its complexity. Theoretical underpinnings such as agency theory and stewardship
theory provide a framework for understanding the auditor’s role in mitigating information
asymmetry between agents and principals.



Studies on private sector auditing highlight independence, competence, and firm size as key
determinants of quality. For example, Ruiz-Barbadillo et al. (2004) found independence
crucial, while Richard (2006) emphasized technical competence. Other scholars explored
personal characteristics, audit fees, and client profiles as determinants of audit quality. In the
public sector, however, contextual factors such as political influence, statutory frameworks,
and accountability mechanisms play a larger role (Clark et al., 2007). Supreme Audit
Institutions (SAls), such as Sri Lanka’s NAOSL, face unique challenges in balancing
independence with responsiveness to political and social demands.

Global studies (World Bank, 2001; Yamamoto & Kim, 2019) emphasize that independence
must be constitutionally guaranteed to ensure credibility, while competence requires
continuous training and resource allocation. Workload pressures, if unmanaged, can
compromise audit depth and accuracy (Fogarty et al., 2000). These insights inform this
study’s focus on independence, competence, and workload as central determinants of audit
quality in Sri Lanka.

Methodology

The study adopted a descriptive, quantitative design to investigate relationships between
audit quality and three independent variables: independence, competence, and workload. A
purposive sampling technique targeted 150 Superintendents of Audit or equivalent officers,
as they directly oversee audit quality. Of these, 81 respondents returned completed
questionnaires, yielding a response rate of 54%. The questionnaire included six sections with
a total of 81 items measured on a five-point Likert scale (1 = Strongly Disagree, 5 = Strongly
Agree).

The reliability of constructs was tested using Cronbach’s alpha, with all variables exceeding
the acceptable threshold of 0.7, indicating strong internal consistency. SPSS 23 was used for
analysis, employing correlation to examine relationships and regression to identify predictive
power. Descriptive statistics were also used to summarize demographic variables and
perceptions of respondents.

Table 1: Demographic Profile of Respondents

Gender: Male (42, 51.9%), Female (39, 48.1%)

Age Group: 3140 years (33, 40.7%), 41-50 years (33, 40.7%)

Education: Bachelor’s Degree (24, 29.6%), Master’s Degree (54, 66.7%)
Professional Membership: CA Partly Qualified (57, 70.4%), ACA (6, 7.4%)

Results

The results of the correlation analysis revealed significant positive relationships between
audit quality and both independence and competence. Regression analysis further confirmed
that competence was the strongest predictor of audit quality, followed by independence.
Workload exhibited weaker and statistically insignificant effects in some models.

Table 2 presents regression coefficients, showing competence (f = 0.562, p <0.01) as the
most significant determinant, while workload was not statistically significant (B =-0.121, p >
0.05).

Table 2: Regression Analysis Results

Variable Beta t-Statistic p-Value
Independence 0.421 3.78 0.001
Competence 0.562 4.95 0.000
Workload -0.121 -1.22 0.224
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Respondent Perceptions of Key Factors Influencing Audit Quality
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Figure 1: Respondent perceptions of independence, competence, and workload as
contributors to audit quality.

Discussion

The findings confirm that competence is the most critical determinant of audit quality in Sri
Lanka’s public sector. This aligns with Behn et al. (1997) and Jenkins & Lowe (1999), who
highlight the role of expertise in ensuring reliable audit outcomes. Independence also
remains a cornerstone of credibility, consistent with Octavia & Widodo (2015). Workload,
however, demonstrated weaker influence, suggesting that systemic issues such as staffing
shortages and resource constraints must be addressed.

The National Audit Act has strengthened independence through statutory guarantees but has
not fully resolved resource limitations. Policymakers must consider capacity-building,
investment in digital tools, and recruitment strategies to support the growing scope of audits.
The results also resonate with international studies emphasizing the importance of adequate
legislative backing and professional development (World Bank, 2001; Yamamoto & Kim,
2019).

Conclusion and Future Research

This research demonstrates that the National Audit Act has positively influenced audit
quality in Sri Lanka, primarily through enhanced independence and competence.
Nevertheless, workload pressures remain an obstacle. The study provides evidence-based
insights for policymakers, suggesting that resource allocation, training, and ethical
safeguards are essential for sustaining improvements. Future studies should explore
additional dimensions such as auditor ethics, organizational culture, and the impact of
technology. Comparative analyses with other countries would also enrich understanding of
how institutional contexts shape audit quality.
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2. Role of Integrity in achieving Prosperity - Indika Samantha
In today’s rapidly changing world, the concept of integrity holds paramount significance.
Often viewed as a personal virtue, integrity is not just a moral compass guiding individual
behavior but also a cornerstone of societal prosperity. It is the bedrock upon which stable
economies, thriving businesses, and strong communities are built. At its core, integrity
means adhering to ethical principles, being honest, transparent, and consistent in actions,
regardless of circumstances.

National Audit Office of Sri Lanka is one of the pillars of the integrity. Specially, in the
government sector, each and every organization should maintain the integrity while each and
every citizen of the country are also supposed to maintain the same for a better country. The
new Government has also come in to the power by saying that the integrity is protected in all
aspects in the path of bringing the country a beautiful Sri Lanka. A part of the concept of
“Clean Sri Lanka” is also comprised of the integrity. All the audit reports include the
instances where integrity has been breached and as a result of such violation, the impact to
the whole society at large. It may be a violation of accounting integrity, financial integrity,
management integrity, legal integrity etc. There are so many controls to maintain the
integrity like laws, rules and regulations. How ever the most important thing is to maintain it
within ourself rather than doing it unwillingly being suppressed by such law, rule or
regulation.

The Auditor General gives an audit opinion on each and every financial statement presented
by more than 2,000 clients in the public sector. When it is analyzed in to different opinions
like unqualified, qualified, disclaimer and adverse opinion, the real reason behind those
different opinions are also the lack of integrity may be financial or non-financial aspects.

Year Type of opinion Percentage (%)
2021 Unqualified 21
Qualified 74
Adverse 2
Disclaimer 3
2022 Unqualified 16
Qualified 79
Adverse 1
Disclaimer 4
2023 Unqualified 17
Qualified 78
Adverse 2
Disclaimer 3

Maintaining integrity with your self brings the prosperity in your family. Then all families
can spread it to the society and finally it brings the prosperity to the whole country.
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Prosperity leads to a development of a country which both quantitative and qualitative
improvement is expected. People can live happily as their needs and wants are fulfilled under
the normal course of business without any uncomfortably.

Integrity serves as the foundation for trust, which is essential for any thriving economy.
Trust, whether in business or in government, is what enables smooth transactions, fosters
investments, and promotes innovation. When people can trust their leaders, businesses, and
institutions, they are more likely to engage in economic activities, make long-term
commitments, and foster partnerships. Conversely, corruption, dishonesty, and unethical
practices destabilize markets, discourage investments, and increase the cost of doing
business. Countries and businesses that prioritize integrity, especially at the institutional
level, experience more sustainable growth and fewer economic crises. On the other hand,
countries that struggle with corruption often see stagnation in their economic development,
as resources are misallocated, and social inequalities widen. The business world is a direct
reflection of the integrity of its leaders and employees. Companies that operate with integrity
tend to build stronger brands, garner customer loyalty, and attract top talent. The 21st
century has seen a rise in corporate social responsibility (CSR), where consumers
increasingly demand ethical business practices, sustainability, and fairness in dealings. In
this landscape, businesses that prioritize integrity are not only seen as trustworthy but also
gain a competitive edge in a market that values ethical consumerism. Moreover, businesses
that foster a culture of integrity internally experience a more productive, collaborative, and
motivated workforce. Employees who see their company operating ethically are more likely
to be engaged and loyal, leading to better retention rates and higher overall performance.

Governments and public institutions play a critical role in shaping the prosperity of a nation.
A government that values integrity upholds the rule of law, ensures fair and transparent
elections, combats corruption, and ensures that public resources are used to serve the greater
good. When a government acts with integrity, citizens are more likely to support it, engage
in civic duties, and work together to address societal challenges. Corruption in governance,
however, diverts resources from essential services, increases inequality, and weakens public
trust. Transparent governance, on the other hand, encourages active participation, promotes
social justice, and ensures that prosperity is more equitably distributed among citizens. In
societies where integrity is valued in leadership, individuals are empowered, and
opportunities for personal and collective growth flourish. In our interconnected world,
integrity has global implications. International trade, cross-border collaborations, and
multilateral institutions all depend on trust and ethical conduct. Countries that foster integrity
in their diplomatic relations, uphold international laws, and practice fair trade policies are
better positioned to maintain peaceful and prosperous relationships. As global challenges
such as climate change, poverty, and economic inequality intensify, fostering integrity at
both individual and institutional levels becomes even more critical. Without integrity, efforts
to address these complex issues would be fragmented and ineffective. Therefore, a
commitment to integrity is not just a national issue but a global imperative, essential for
achieving long-term prosperity and sustainability.

The Executive, Legislative and Judicial are the key three pillars which are supposed to lead
the country through prosperity. There are plenty of examples which such sectors were also
not in place to protect this theme in the history of our mother land. However, the main law of
the country which is the Constitution has brought lot of provisions to keep the republic on
integrity. In the mean time standing orders of the parliament also play an important role in
maintaining integrity.
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Integrity is a fundamental driver of prosperity. Whether in economic transactions, business
practices, governance, or international relations, integrity fosters trust, stability, and long-
term growth. Societies that value and promote integrity are better equipped to create
conditions that enable both individuals and communities to flourish. As we face the
challenges of the 21st century, maintaining integrity in all spheres of life will be key to
building a prosperous and just future for all.
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4. Natural Justice and Administrative Law in Sri Lanka -
.G.W.R.S.Kumara

Administrative law is the branch of law that controls what government bodies, public

authorities, and officials can and cannot do. It makes sure that when the state takes

deci sions that affect people’ s rigddées, |ibert
fairly, reasonably, and according to law. A key part of administrative law is natural

justice a set of basic fairness rules that ar
rights or interests. Natural justice protects people from unfair treatmentby requiring

fair procedures, impartial decision-makers, and, in many cases, that decisions are

reasonable and justifiable.

Natural justice is a set of commoraw rules designed to ensure fairness in decision
making by public bodies. There are two classic rules:

Audi alteram partem “hear the other side” (tFh
decision is made that affects someone’s right
notice, an opportunity to present their side, and a chance to respond to adverse

material.

Nemo judex in causa sua “nNo one should be a
against bias). Decisiormakers must be impartial and free from conflicts of interest,
personal bias, or circumstances that might reasonably make the decision appear biased.

These two principles operate widely in courts, tribunals, and many kinds of

administrative or quasi-judicial processes. They are not fixed technical rules: courts

adapt them to the context and to the nature c
administrative law follows English commonlaw traditions. The Sri Lankan courts have

consistently held that natural justice must be read into legal schemes where public

power is exercised, unless Parliament has clearly and fairly excluded it. The

Constitutionandt he courts’ supervisory jurisdiction
rights petitions) permit scrutiny of administrative action to ensure fairness.

The Rule Against Bias: Nemo Judex in Causa Sua

Bias arises if the decisiormaker has a personal interest in the outcome, a relationship
with a party that may affect impartiality, or has made clear statements or taken actions
that suggest prejudgement. There are two general categories: Actual bias thaecision
maker is truly biased in fact (rare because it is often hard to prove). Apparent (or
reasonable) biasthe circumstances are such that a reasonable person would think the
decisionrmaker might not be impartial. The test is objective would a fairminded
observer reasonably apprehend bias?
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Sri Lankan courts use an objective test similar to English law they ask whether there is
a reasonable suspicion of bias. If so, the decision can be set aside even if the deeision
maker denies bias. The courts have quashed disciplinary or administrative disions
where the decisioamaker had a direct interest or where the structure of decision
making created a real danger of unfairness. Example: Sri Lankan judgments
repeatedly demonstrate that if a judge, member of a tribunal, or administrative officer
hasa direct financial or personal interest in the outcome, they must not decide the
matter; otherwise the decision is invalid. This principle is a fundamental protection of
fairness in public life.

The Right to a Fair Hearing (Audi Alteram Partem)

The right to a fair hearing is flexible. What it requires depends on the importance of
the interest at stake and the statutory or administrative framework. Key components
include: Notice: The person affected must be informed that action is proposed and
what allegations or issues are raised. Information: They must be told the case against
them and the relevant evidence or documents. Opportunity to respond: They must be
given a meaningful chance to present their side, explain, or call evidence.
Representation In some contexts, a person may be allowed legal or other
representation. Decision after hearing: The decisiomaker must take into account
what was said and make a decision after hearing both sides.

Not every administrative action requires a full adversarial hearing. In some cases for

example, urgent executive actions, purely formal administrative acts, or where

Parliament has provided a clear statutory scheme the courts balance the need for

hearing against public interest. But where individual rights, employment, or liberty are

at stake, Sri Lankan courts have been protective in requiring a fair hearing. The courts

al so consider whether the process was “subst e
not always invalidate a decision if the applicant still had a real opportunity to be heard.

Legitimate Expectation

Legitimate expectation arises when a public authority, by promise, practice, or legal
scheme, creates an expectation in a person that something will (or will not) happen.
There are two types: Procedural legitimate expectation: A person has an expected
procedure (e.g., consultation or hearing) before a decision is made. If the authority
changes the procedure without honoring the expectation, the court may require the
authority to follow the expected process. Substantive legitimate expectation: A person
expeds a particular substantive outcome (e.g., continuation of a benefit). In some cases,
courts can require the authority to honor that expectation, especially where the
expectation is clear, unambiguous, and there would be hardship or unfairness if

broken.
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Sri Lankan courts recognize both procedural and substantive legitimate expectations.

The courts have been willing, in appropriate cases, to protect a substantive expectation

but courts will balance the expectation against the public interest and the authoi t y ’ s

duty. A notable Sri Lankan case accepted substantive legitimate expectations where the
authority’ s conduct had created a clear expec
The courts weighed fairness agai ngest.Thishe gover
development aligns Sri Lankan law with modern administrative principles and helps

protect citizens who rely on government promises.

Remedies for Breach of Natural Justice

When a court finds that natural justice was breached, several remedies are available:
Certiorari quashes the unlawful decision. Prohibition prevents a public body from
acting beyond its powers. Mandamus compels a public authority to perform a public
duty. Declaration judicial declaration of rights or illegality. In some cases,
compensation where a wrongful decision caused loss (though compensation for public
law wrongs is more limited and requires specific grounds). Sri Lankan courts have
used these rmedies to correct unfair administrative acts and to require authorities to
provide fair procedures.

Landmark Sri Lankan Cases

Below are some important Sri Lankan cases that shaped the law of natural justice and
administrative law.

Dayarathna v. Minister of Health and Indigenous Medicine (often cited for legitimate
expectation) Recognized and developed the doctrine of substantive legitimate
expectation in Sri Lanka. The court accepted that where the government creates a clear
and unambiguous expectation, courts can protect that expectation in the public

interest. This case signaled that Sri Lankan law will sometimes enforce substantive
promises made by public authorities when fairness demands it.

School anie v. People’s Bank (Civil Appeal r ey
employment/extension issues) Discussed legitimate expectation in employment contexts

— where an employee had a reasonable expectation of continued service or benefits

based on practice or promise, courts may enforce the expectation or require procedural

fairness. lllustrated the practical application of legitimate expectation to employment

and pension/retirement extension issues.
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Piyasena De Silva v. Ven. Wimalawanséhero and Another Emphasized the
importance of fair procedures, and the value of giving reasons to affected parties. The
judgment acknowledged that although natural justice does not always demand giving
reasons, reasons are often essential to fairness amgpeals. Reaffirmed the modern
approach that reasons improve transparency and fairness in administrative decisions.

Jayaweera v. Wijeratne The court found clear violation of audi alteram partem where

a public officer’s agency/ appointment was ter
Demonstrated protection for individuals engaged in government franchises or public

rolesand the need to respect fair hearing rights.

To understand how natural justice works in practice, here are common situations
where Sri Lankan courts have required fair procedure: Disciplinary action against
public servants: Suspension, dismissal, or reduction in rank usually requires notice and
an opportunity to be heard. Revocation of licenses or franchises: When the state
cancels a license or agency (e.g., bus permits, trade licenses), procedural fairness is
generally required. Forfeiture or confiscation of property: Even where the statute
mentionsforfeiture, courts often require a chance to be heard to determine whether
forfeiture is appropriate. Professional regulatory decisions: Licensing bodies (e.g.,
medical, legal) must observe fair complaint and disciplinary processes. Benefits,
pensions, andentittements: When the state removes or refuses benefits, courts
scrutinize the fairness of the decision. Planning and zoning decisions: Where individual
property rights are affected, public consultation or a hearing may be required. In all
these contextscourts balance the public interest, statutory schemes, and the nature of
the affected right to decide the exact content of natural justice.

Exceptions to Natural Justice

Natural justice is flexible, and exceptions exist, properly limited. Typical exceptions
recognized by courts include: Urgent action: Emergency measures may justify
immediate action later subject to review. Domestic or internal matters: Some purely
internal administrative decisions (where interests are minimal) may not require formal
hearings. Statutory exclusion: If Parliament clearly and expressly excludes natural
justice in a statute, courts may respect that exclusion but the courts read such
exclusions gictly and will not imply exclusion lightly. Where rights are not affected: If

a decision does not affect legal or legitimate expectations, natural justice may not apply.
Even where exceptions are invoked, courts often require that the procedure be fair i
substance. Blanket or vague exclusions are treated with care.

Practical Guidance for Public Authorities

To avoid successful judicial review for breach of natural justice, administrators in Sri
Lanka should follow practical best practices: Give clear notice: Inform affected people
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of the action proposed and the reasons. Provide key documents: Share the materials
relied upon so the person can respond intelligently. Allow a real hearing: Give a
genuine opportunity to present facts, withesses, or written submissions. Avoid bias:
Ensure decisionmakers are impartial; if a conflict exists, recuse or appoint an
independent decisioamaker. Keep records: Document the process, what was said, and
how the decision was reached. Give reasons when appropriate: Especially where rights,
livelihoods, or reputations are at stake. Consider legitimate expectations: If practice or
promise created an expectation, consult legal advisors before altering it. Follow
statutory safeguards: If a statute provides appeal routes, ensure they are respected.

Sri Lankan administrative law remains dynamic. Recent Supreme Court and Court of
Appeal judgments show: A stronger recognition of procedural rights and a willingness
to require reasons in many contexts. A more nuanced acceptance of substantive
legitimate expectation, subject to balancing public interest. Careful application of bias
principles including attention to perceived bias in highprofile matters. Continued
reliance on commonlaw principles, but adaptation to local constitutional norms and
public interest.

Criticisms and Challenges

Administrative efficiency vs fairness: Striking a balance between quick public action
and protecting individual rights is difficult. Resource constraints: Some public bodies
lack the resources or training to run fair processes. Unclear statutory wording:
Parliament sometimes drafts laws that leave ambiguity about whether natural justice
applies. Judicial restraint vs activism: Courts must decide when to step in and when to
defer to elected authorities; tensions occasionally arise in politically sensitive ttexs.
Despite these challenges, the judicial insistence on fairness remains central to the rule
of law in Sri Lanka.

Practical Tips for Individuals Challenging Administrative Decisions

If you face an adverse administrative decision in Sri Lanka, consider these steps:

Get full details: Ask for the reasons, key documents, and the legal basis for the decision.
Check statutory appeal routes: Many decisions may be appealed or reconsidered
through administrative channels use those first when appropriate. File objections in
writing: Preserve your right to be heard and create a paper trail. Seek legal advice

early: Time limits for writs and fundamental rights petitions can be short. Consider
judicial review: If administrative remedies are exhausted or ineffective, a writ

(certiorari, mandamus, prohibition) in the Court of Appeal or a fundamental rights
petition in the Supreme Court may be available. Collect evidence: Records of past
practice, promises, or communications can support a claim of legitimate expectation.
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Focus on process: Demonstrating a lack of notice, biased decisimakers, or inability
to respond is often more successful than arguing about policy merits.

Natural justice is more than a technical legal doctrine it is a vital component of the rule

of law. When administrative decisions are fair, transparent, and reasoned, citizens can

rely on the state, disputes are less likely to escalate, and democratic agtiability is
strengthened. Sri Lanka’ s courts have repeat e
fairness. By protecting natural justice and adapting it to local needs, the judiciary helps

maintain trust in government and protects individuals against arbitrary power.

Natural justice and administrative law in Sri Lanka form a robust framework to

ensure that state power is exercised fairly and lawfully. The two pillars the right to a
fair hearing (audi alteram partem) and the rule against bias (nemo judex in causa sua)
together with doctrines like legitimate expectation, the duty to give reasons, and
standards of reasonableness, create meaningful protections for individuals. Sri Lankan
courts have applied and developed these doctrines through many landmark cases. They
have shown willingness to protect both procedural and in certain circumstances
substantive expectations, to demand fairness in public employment and licensing, and
to read statutes carefully before excluding natural justice. For administrators: apply
fair pro cedures, give clear notices, avoid bias, and document decisions. For affected
individuals: seek reasons, assert rights to be heard, and consider legal remedies if
fairness is denied.
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5. kNdhght tiffSk; ntw;wpailjYk; - V.Manivathanan —
V. Manivathanan

ve;jnthU capupapYk; clYk; Md;khTk; NtWgl;IN;j. ,itapuz;Lk;
NrUk;NghNj mJ capupahf ,aq;Ffpd;wJ. mt;tifapNyNa khdpldhf ehKk;
,aq;Ffpd;Nwhk;. ,it ,uz;Lk; xd;iwnahd;W gpupfpd;wNghJk; gazk;
Kbtilfpwd. ,t; gazf; fhyj;jpNyNa ehk; tho;e;Infhs;tjw;fhf xt;nthU
nraypY k; ntw;wpaila Ntz;batu;fshf ce;jg;gLfpd;Nwhk;. mt;tifapy; vkJ
kdk; vi;L tifahd kNdhghtq;fshy; Msg;gl;L ,af;fg;gLfpd;wJ.

mitahtd.

GydIf;fk; kNdhghtk;
jahuhf ,Uf;Fk; kNdhghtk;
rfpg;G kNdhghtk;
mDrupf;Fk; kNdhghtk;
epu;zapf;Fk; kNdhghtk;
gFj;jwpAk; kNdhghtk;
vjpu;Nehf;Fk; kNdhghtk;
xj;Jiof;Fk; kNdhghtk;

© N o o bk w0 N RF

1. Gydlf:f kNdhghtk;

ve;epiyapYk; vk; kdij mif;fp cs; typikia tsu;j;J ,e;jpupagq;fis

mif;fp Ms;tjw;fhd kNdhghtNk ,JthFk;. ,J mt; #oypy; ek;ik ghJfhj;J

njhlu;e;J vkJ nray;Nenf;fj;ij mile;Jnfhs;s cjTfpd;wJ. mjhtJ ekJ

clypy; ,Ue;J Md;kh NtWgl;1J vd;w tpopg;Gzu;Tld; ek; Gyd;fis mif fp
MsKbtjhy; epiyj;jpUe;J nraiy njhlu Kbfpd;wJ.

cjhuzkhf ej;ij kw;Wk; Mik Nghd;w capupfs; #oy; khw;wij;ij czu;e;J
jk;ik cs; ,0j;Jf;nfhs;fpd;wd. ,jdhy;> ,it jhf;FjypypUe;J

ghJfhf;fg;gl;L gpd;du; gazpf;fpd;wij ehk; fz;bUf;fpd;Nwhk;. ,t; GydIf;f
kNdhghtj;jhy; jk;ik ghJfhj;Jf;nfhs;tij tpsq;fpf;nfhs;s KbAKk;.

LthW ehk; ek;ik cs; ,0j;Jf;nfhs;Sk; NghJ vjpu;kiw vz;zq;fspypUe;J
kdij tPzbf;fhky; ek; rf;jpfis mjpfupj;J tpiuthf gioa epiyf;;F jpUk;gp
gazj;ij njhlu;e;J ntw;wpngw Kbfpwd.

2. jahuhf ,Uf;Fk; kNdhghtk;

gue;Jgl;l cyf eltbf;iffs; kw;WK; vz;zq;fspy; KOikahf %0;fhkYk;
we;jthyk; kw;WK; vjpu;fhyk; gw;wpa vz;zq;fis fl;Lg;ghl;bw;Fs;
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itj;jpUg;gjw;fhd kNdhghtNk ,JthFk;. ,J ftiyfspy; ,Ue;J tpLjiy

ngwTk; flikahw;Wifapy, KOf;ftdj;ijAk; xOq;FgLj;jp ntw;wpnfhs;sTk;

cjTfpd;wJ. ,J njspthd Fwpf;Nfhs;fis ngw cjTtJld; ,jdhy;

fle;jthyj;ipy; vdele;jpUg;gpDk; vipu;thyj;ij rpowg;gpj;Jfinfhs;s jaj;ijA k;
kdijAk; ,yFthf;fp itj;jpUf;Fk;.

3. rfpg;G kNdhghtk;

ntapiyf; fz;| gdp vt;thW tpyFfpd;wNjh mt;thNw vk;Ks; ,Uf;Fk;
nghWikapd;ikAk; NfhgKk; tpyfpNabhlitf;Fk; vijAk; ngupJgLj;jhj

,yFthd kdepiyNa rfpg;Gj;jd;ik kNdhghtkhFk;. ,J gpwiuAk; #0iyAk;
rfpj; Jf;nfhs;s itf;fpd;wJ. ,J vkJ cs; gykhf ,Ue;J vr;#oypk;

Mf;fG+u;tk hd fz;Nzhl;lj;JId; kdpjiuAk; ifahz;L kjpg;Gg;ngw cjTfpd;wJ.
KOtJk; tpLgl;l kdepyapypUe;jhNy ,t; rf;jpia ngwKbtJid; ,jidr;

rhu;e;N;j Vida rf;jpfs; ,aq;Ffpd;wd.

gok; epiwe;j kunkhd;W fy;nywpfshYk; fk;gbfshYk; mbgl;InYk; goq;fis
kl;LNk kuk; tpLtpf;fpd;wJd. ,JNghd;w gydspf;ff;$bajhf ,t; kNdhghtk;
tpsq;Ffpd;wJ.

4. mDrupj;J jd;kakhf;Fk; kNdhghtk;

tho;tpy; kfpo;r;rpailaTk; jpUg;jpailaTk; ,t; kNdhghtk; Kf;fpakhdJ.
J:jd;ikapdhy; ehk; gpwupli;jpy; kipg;ig $ l:bf:nfhs:s KbAKk:.

mjhtJ mDrupg;gJ vd;gJ gpwUf;F tise;JnfhLj;J gzpe;JNghFKk;
Neu;ikAilatuha; epfo;jyhFk;. ,jid xU ctu;flyhdJ jd;Dld; fyf;Fk;

gy MWfis vi;thW Vw;Wf;nfhs;fpd;wNjh mJ Nghd;wN;j ,t; kNdhghtkhFk;.
J VK;ik fhl;rpfs; epfo;r;rpfSf;F Vw;g ehk; cilfis khw;wp Nkd;ikg;gLj

vkJ tha;g;Gf;fis mjpfupj;Jf;nfhs;s cjTfpd;wJ. ,jid Vw;Wf;nfhs;Sk;
kw;Wk; jd;ikahf;Fk; kNdhghtk; vd;gu;.

5. epu;zapf;Fk; kNdhghtk;

I, epiyapy; rup> jtW> ey;yJ> nfl;1J vd;gij gFj;jhuha;e;J gytw;wpypUe;J
rpwe;j xd;iw njupT nra;Ak; Mw;wiy ,t; kNdhghtk; jUfpd;wd. xd;iw
njupT nra;tjdhy; kw;wtw;iw ehk; jpahfk; nra;a Ntz;Lk; vd;w fbdkhd
KbntLg;gjw;F .t; kNdhepiy fl;lhakhdjhFk;.

.t gw;ww;w kw;WK; ghugl;rkw;w kNdhghtepiy ed;ikgaf;ff; $ba jPu;khdk;

vLf;f cjTfpd;wd. NKYK;> ehk; czu;Tfs;> #0;epiy kw;Wk; kw;wtiug; gw;wpa
mgpg;gpuhag;fs; Nghd;w ghjpg;ig Vw;gLj;jf;$ba tplag;fspy; kdij

<LgLj;jhky; tpyfpapUg;gJhlhf rupahdJk;> njspthdJk;> xUjiyg;gl;rkw;w
jPu;it tpiuthf vLf;fyhk;.
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6. gFj;jwpAk; kNdhghtk;

cz;ikahdJ> ngha;ahdJ> epiyahdJ> epiyaw;wJ> kjpg;ghdJ> kjpg;gw;wJ>
ed;ikaspf;ff;$bal> ed;ikaspf;thjJ> nra;af;$balJ> nra;af;$lhjJ
Nghd;wtw;iw Jy;ypakhf gFj;jhuha;e;J cz;ikf;Fs; kiwe;jpUf;Fk;

ngha;ikfis tpsq;fpf; nfhz;L rupahd jPu;khdk; vLf;f ,t; kNdhghtk;

cjT fpd;wJ.

ehk; ghu;itahsuhf kw;Wk; gq;Nfw;ghsuhf ,Ug;gjDhlhf ,t; kdr;rf;jpia
ngw;W gad;gLj;jp kipg;gpLtjDhilhf rupahdtw;iw Nju;e;njLf;f ,t; kKNdhghtk;
cjTfpwd. ,jid tpj;jpahrk; fhZk;rf;jp> fz;lwpAKk; jd;ik vdTk; $Wtu;.

7. rkhspf;Fk; kNdhghtk;

ehk; midtUk; flTspd; fUtpfs; vd czUtjhy; vf;fhl;rpiaAk; ek;khy;

vjpu;j;J epw;gNjhL mjid rhjfkhdtopapy; khw;wpf;nfhs;sTk; ,t; kNdhghtk;
cjTfpd;wJd. ekJ jtWrfs; kw;WKk; jPu;khdq;fspdhy; Vw;gl;l tpisTfis

vjpu;nfhs;s ,r;rf;jp ijupakspf;fpd;wJ. ehk; ek;gpf;iff;Fup atu;fshfTk;>
nghWg;Gs;stu;fshfTk; Mtjw;F ,J toptFf;fpd;wJ.

vk; kdf;fz;zpy; vjpu;kiwahfj; Njhd;Wk; Neu;kiwg; gFjpia fz;Lgpbg;gjw;F
I; KNdhghtk; mtrpakhfpd;wJd. ,jdhy; jilfis rthyhf Vw;W cau;tila
KbAK;.

vt;thnwdpDk;> ekJ jpwikfspy; Vw;gLk; re;Njfk; kw;Wk; tpisTfspdhy;
Vw;gLk; mu;j;jkw;w gagq;fis vz;Ztjdhy; ,t; kNdhrf;jpia ngw KbahJ.

8. Xj;Jiof;Fk; kNdhghtk;

vkJ jFjpfisAk; jpwd;fisAk; gpwuplk; gfpu;e;Jnfhs;tjihy; Nghl;b kdg;ghd;ik
xJf;fg;gLfpd;wJd. ,jdhy; gpwuplkpUe;J MNyhridfis ngwTk; mjid

kw;wtu;f;F toq;fTk; Kbfpd;wJ. ,t;thW xj;Jiof;Fk; NghJ kw;wtu;fsplkpUe;J
ew;gz;GfisAk;> jpwikfisAk; vkf;Fs; cs;thq;fpf;nfhs;s KbAK;.

Xj;Jiog; GHhf xUtu; nra;aKbahijij ,Utu; nra;aTk;> ,Utu;

nra;aKbahijij gyNgu; nra;aTk; ,lkspf;fg;gLfpd;wJd. ,t;thW gpwuplKs;s
rpwg;Gj;jd;ikfs; kw;WK; jpwd;fis tpsq;fpf;nfhs;tdid; epd;Wtplhd mtw;iw
gad;gLj;jp vkJ tho;it> nraiy rpwg;ghf;fpf;nfhs;s KbAKk;.

Nkw;gb kNdhghtq;fs; xd;iw xd;W Rw;wpr;Rod;W nfhz;L ,aq;Ffpd;wJ.
mjhtJ ftdkhf Nfl;gjw;F ehk; jahuhf ,Uj;jy; Ntz;Lk;. mt;thNw ehk;
gpwUf;F fpilf;fNtz;Lk; vdpy, nghWikia filg;gpbf;f Ntz;Lk;.
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nghWikAldpUg;gjw;F gpwuld; xj;Jiof;f Ntz;Lk;. vg;NghJ vg;gb ve;jsT

xj;Jiof;f Ntz;Lk; vd;gjw;F fz;Lgpbf;Fk; rf;jp mtrpakhfpd;wJ.

fz;Lgpbf;Fk; jd;ikf;Nfw;gNt rpwe;j jPu;khdq;fis VvLf;f KbAk;. rpwe;j

jPu;khdj;ij vLg;gjw;F nghWg;Gilatuha; ,Uj;jy; Ntz;Lk;. xj;Ji 0g;G
vd;gNjh gupkhw;wpf;nfhs;Sk; nghWg;Gzu;tpNyNa jqg;fpapUf;fpd;wd. NkYk;>
Xj;Jiog;Gld; nraw;gl ftdKid; Nfl;gJ mtrpakhfpd;wJ. ,t;thwW kNdhghtk;

Rod;W gpide;Js;sJ.

mt;thNw ehk; cz;ikia fz;Lgpbf;f gy nra;jpfis ftdkhf

Nfl;fNtz;bAs;sJ. rupahd jPu;khdk; vLf;f ehk; gpwUf;F fpilf;fNtz;bAs;sJ.
nghWg;gpid Vw;Wf;nfhs;s nghWikia filg;gpbf;f Ntz;bAs;sJId;

xj;Jiog;ig toq;Ftjw;F ehk; tise;dnfhLj;jy; mtrpakhfpd;wd. ,t;thw
kNdhghtj ;ij tpUj;jpnra;J ehk; ekJ nraw;ghLfspy; ntw;wpnfhs;s KbAK;.
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2. Remembering Millangoda Raja the Legendary Tusker of Past
Times - D.M.J.P Kumari

Raja tusker enjoying food in its Raja tusker bearing the sacred casket
elephant yard. in Kandy Esala procession.

Sri Lankan culture has a long-term bond with elephants from the past times. Because
elephants are considered to be an essential factor interms of agricultural support, warfare,
trading purposes & mainly for religious processions. This article is about one such legendary
tusker which was a record keeper because of its majestic appearance & its significant tusks.

Millangoda Raja tusker was captured by the father of regional aristocrat (late) Mr. M.RS.
Millangoda when this animal was a baby elephant while it was roaming with its herd in
Anamaduwa region Puttalam district during the year 1945. During the moment of capturing,
this little elephant was not a tusker just looked like an ordinary elephant. The remaining
other 18 elephants in the herd were auctioned & only this little elephant became a major pet
of the Millangoda family where it’s destiny was a truly rewarding one. After a period of one-
month probationary training, this little elephant was approachable where after few months,
signs of tusks emerged making it a pure tusker.

Years passed & this tusker during its twenties got the privilege to become a part of the
Kandy Esala procession where its first duty was to become a flag bearing elephant.
However, later on it got its noble opportunity to become the official sacred item bearer of the
Kandy Vishnu Dewalaya which later on got transformed to a dela (supportive) tusker of the
main casket bearing tusker. As mentioned early, this tusker’s future was a truly inspiring
one. After the demise of world famous Raja tusker owned by the Temple of Tooth Relic,
Millangoda Raja became the successor to the supreme task of carrying the sacred tooth relic
which was a great honor to it & a cherishing news for its owner’s as well. This tusker
became a perfect selection for its duty because of its extensive height of 11 feet & the
longest tusker living during that time in South Asia by bearing equant tusks of 7 foot which
added a majestic outlook over other captive tuskers.

Millangoda Raja was a candy lover such that during processions, its owner’s son Mr.
Ananda Millangoda had a habit of giving toffees & jaggery to it in order to please the
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elephant which used to have a unique habit of enjoying them. This tusker was not isolated at
owner’s yard. It had a good company with the other elephants owned by Millangoda family
named Jayanthi (the junior tusker), Kuweni, Gomara Raja & Gal Kulama during its home
stay. According to the Mahouts, Millangoda Raja was not an aggressive elephant even it
looked like a giant mammoth. This tusker never had clashes with its own subordinates or
other animals during the normal times but only in its musth period.

However, it was considered to be proud elephant above other elephants because, when food
is being served to the elephants, Raja had to be served first if not its habit was to reject them
until the owners settle down it. The other habit of Raja is, it always had a majestic look when
looking at the gathering attending processions from building tops. Raja never used to travel
in an elephant transporter to it’s out station visits. Instead, it walked from Molagoda to
Kandy with its Mahouts during perahera seasons which was a seven-hour journey by
enjoying the fruity treat given by villagers & shop owners.

Times passed by Raja became old closer to retirement from the Perahera duties but its tusks
were keep on growing so it was given the tile “Longest Tusker in South Asia” during that
time. However, by the age of 70 Raja was toothless as adult elephants in old age lose their
teeth due to bio logical reasons. Because of this, Raja had a difficulty of chewing food
making it weaker day by day. The owners had to stop giving it hard food & tons of fruits
were given daily basis. As this was expensive to the owner’s, they sought sponsorship from
government at that times as a result, it was provided nutritional supplements & veterinary
services free of charge.

It was the month of July 2011 Millangoda Raja was in a completely difficult stage & gave up
its nutritional food & survived only with gallons of saline. It’s owner’s understood that death
is a natural factor everyone has to face so that a pirith chanting ceremony was organized at
the elephant stables to bless the elephant. Surprisingly, the tusker paid closer attention to this
religious activity & even worshipped the panel of monks as well which was a sensitive sight.
However, by 12.25 p. m on 30™ July 2011, Raja passed away symbolizing the universal truth
of impermanence in life. The owner’s created a museum in Millangoda elephant village to
store the preserved body of Millangoda Raja with its body & ornaments as life souvenirs.
Even if you are visiting Kandy passing Molagoda area in Kegalle district take your time to
visit this museum to pay respect to this late noble tusker. Millangoda Raja is no more but its
legendary footsteps & memories still prevail in the hearts & minds of true elephant lovers as
another golden era in Kandy Esala perahera history.

Sources:- Eth Weediya FB page, Roar Media Blog.
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5. Dire Wolves: Back Alive after 10,000 Years? -D.M.J.P Kumatri

The Dire Wolf was a canine species that once roamed and hunted on the plains of the
North American continent. Despite being called the dire “wolf”, it was only a distant relative
of the modern gray wolf, and also differed from it in many ways. Various differences that
have been studied and showcased by experts include a massive gap in between height,
weight, and most importantly, the skull. The dire wolf was identified to have preyed on
different kinds of animals, ranging from bigger prey like bison to smaller mammals and
birds, hence proving the reason for the existence of its sharp canine teeth. However, this
majestic but bone shattering animal disappeared from the earth’s surface no sooner than
when early the Homo sapiens began reaching the top of the food chain. Many reasons have
led to the disappearing of this creature, including the interference of the early humans,
climate change and competition from gray wolves.

But with the advancement in the fields of science and technology, Colossal
Biosciences, a biotech company from Texas, USA, have quietly announced the de-extinction
of this prehistoric canine. According to numerous articles, Colossal scientists have
successfully managed to resurrect the dire wolf, marking a significant milestone in the field
of de-extinction. As of May, 2025, they have genetically engineered and raised three dire
wolf pups, which have been given the names Romulus, Remus and Khaleesi respectively.
Two of these adorable pups have almost grown up to become adults, whereas the younger
pup (Khaleesi) was announced to be still a few months old. They are residing in an
undisclosed facility while being securely and happily raised! Colossal has explained the
process of how they managed to de-extinct the infamous dire wolf, which is a result of the
groundbreaking CRISPR technology. CRISPR technology is a genome (genetic material)
modifying source of technology which allows researchers to experiment and modify the
genotypes of living, biological matter. Through its highly advanced techniques of gene
editing, have this marvelous creature been brought back to life once again.

However, many people around the world debate on this topic. Did Colossal really de-
extinct the dire wolf? The answer to this question has already been clarified by the company
itself. While most people expect or even believe these to be real animals that have been
brought back to life after 10,000 years, it can be accepted as these creatures closely resemble
the prehistoric animals that once roamed the earth many years ago. But are they really pure
dire wolves? Colossal recently spoke out on the interesting debate brought up by many
people on the fact that they may not be exact dire wolves which lived before modern
humans. In fact, due to the vast genetic gap between dire wolves and modern canines, a true
oneto-one resurrection is currently impossible Instead, what Colossal has created are
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genetically engineered hybridsbuilt using the DNA of modern gray wolves with targeted
gene edits to express dire wolf-like traits —massive skulls, dense muscle, robust jaws, and
that legendary Ice Age look.

So, are they the really dire wolves? Maybe not down to every strand of DNA—but in
heart, presence, and potential impact, they’re close enough to howl in the same key as their
legendary ancestors. And for many, that’s a future worth watching.

(Source of Information: Google)
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6. Purification of Drinking Water - K. T.Sudharman Kotapola

Water purification methods are used to meet water quality standards for individual
households and whole cities. Purification methods include boiling water, distillation,
disinfection, and filtration, however, less common ways to purify water like solar
purification and adding iodine are also sometimes used.

Water purification involves removing unwanted chemicals, contaminants, suspended solids,
and gasses from the water to make it suitable for human use.

Most drinking water is disinfected and purified to make it safe for human consumption, but
water purification methods are also used for a variety of other applications, such as in
industrial and pharmaceutical settings.

Water purification is important to reduce and remove the number of suspended particles,
parasites, algae, viruses, bacteria, and fungi that may harbor inside the water.

Boiling water is the safest and cheapest way to purify water; boiling water makes it
microbiologically safe and you can easily do it in your home. By increasing the temperature
of the water, bacteria, viruses, and some impurities can be removed, as most organisms
cannot survive in water above 212 °F.

Filtration is one of the most cost-effective, and commonly used methods to purify water.
Filtration is also considered the best at producing healthier purified water, as it doesn’t
deplete all the minerals in the water. It uses chemical and physical processes to remove
compounds to make water safe for human consumption. Filtrating water is also simple and
fast at removing both large and small dangerous compounds that may aggregate inside water,
known for causing waterborne diseases.

Electric reverse osmosis (RO) purifiers that contain UV (ultraviolet) and UF (ultra-filtration)
filters are the most trusted method used in houses today. However, there are many other
ways you can filtrate water, which we will cover below.
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Rapid sand filters are the most common type of filter to purify water. Water passes through
the sand, which usually has a layer of activated carbon (or anthracite coal) directly above the
sand. The carbon filters out organic compounds and improves the taste and odor of the water.
Rapid sand filters without additional carbon filters are ineffective against taste and odor.

When land and space are an issue, a slow sand filter can be used to purify drinking water.
The difference between a slow and rapid sand filter is not the filtration speed, but the
treatment process. Slow sand filtration systems rely on biological processes rather than
physical filtration like rapid sand filters.

Disinfection both filters harmful microorganisms and utilizes disinfectants to purify water.
Water is disinfected to kill any pathogens (viruses and bacteria) as it passes through filters.
The filters do this by dosing the water with a disinfectant such as chlorine.

Major pathogens causing waterborne diseases

Pathogenic organism Major Targeted Major symptoms
Otgaﬂs

Bacteria | E.coli [ntestines Diarrhoea
Shigella [ntestines Diarrhoea/dysentery
V.cholera* [ntestines Diarrhoea
Salmonella typhi Intestines Fever , abdominal pain, constipation,
Salmonella paratyphi sometimes diarrhoea

Virus Hepatitis A Liver Jaundice
Hepatitis E Liver Jaundice
Rota virus Intestines Diarrhoea
Polio virus** Nervous system | Paralysis of mbs

Parasites | E. histolytica Intestines Diarrhoea
Giardia [ntestines Diarrhoea
Hook worm Intestines Weakness/anaemia
Other intestinal worms | Intestines Weakness/anaemia , sometimes

diarrhoea

*not reported since 2003 from Sri Lanka

** not reported since 1993 from Sri Lanka
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Main chemicals causing noninfectious waterborne diseases

kidney

Chemical Organ affected Major health effect

Arsenic Skin, lung Hyperpigmentation, skin cancers, lung
cancer, Acute toxicity causes gastrointestinal
symptoms

Fluoride Bones Bone fractures, bone pain and tenderness,

Nitrates Circulatory system Methaemoglobinaermia [blue baby
syndrome]

Cadmium Lungs, Kidney Acute inhalation may be life threatening
Chronic exposure cause kidney
damage[chronic renal failure|

Mercury Lung, nervous system, | Luong damage Chronic poisoning cause

Personality disorders, restlessness, anxiety,
sleep disturbances Kidney damage[chronic
renal failure]

Lead

Nervous system
Intestines

Headache, irritability, abdominal pain
Chronic exposure may cause memory

deterioration, prolong reaction time
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2. The Cake of Surprises - T.G.P.N. Karunathilaka

Once upon a time, in a cozy little house, there was a mother and her child who loved to bake
together. One sunny morning, they decided to make a delicious cake. They mixed the flour,
eggs and sugar, laughing and chatting as they stirred. The kitchen smelled wonderful and
they even licked the spoon when they were done!

When the cake was ready, they carefully decorated it with colourful sprinkles and creamy
frosting. The child was so excited to show it to everyone, especially to surprise their father.
Holding the cake with both hands, the child walked outside where grandma was planting
beautiful roses in the garden. Nearby, grandpa was sitting on chair, reading a newspaper and
sipping a cup of milk.

‘Grandma, look at the cake we madel!” the child exclaimed, walking quickly towards her.
But just as grandma looked up with a big smile, the child tripped on a small rock. The cake
flew out of their hands and landed on the ground with a big splat!

‘Oh no!’ the child cried, feeing very sad. Grandma put down her gardening tool and came
over. She hugged the child and said, ‘It’s okay, sweetie. We can always make another cake.
What matters is that we had fun together.

Grandpa put down his newspaper and walked over too. ‘And you know’, he said, with a
twinkle in his eye, ‘that cake was probably the best one ever made, even if we didn’t get to
eat it.

The child smiled a little, feeling better with grand ma and grandpa’s kind words. They all
went back inside, ready to bake another cake together, knowing that the joy was in the
making and the memories they created. And do, they lived happily ever after, always finding
joy in the simple moments they shared.
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ANNEXES

Library Quates

TO ASK WHY WE NEED
LIBRARIES AT ALL, WHEN
THERE IS SO MUCH
INFORMATION
AVAILABLE ELSEWHERE,
IS ABOUT AS SENSIBLE
AS ASKING IF

ROADMAPS ARE
NECESSARY NOW THAT
THERE ARE SO VERY
MANY ROADS.

Jon Bing

A library is the only
single place you can go
to learn something new,
be comforted, terrified,

thrilled, saddened,
overjoyed, or excited all
in one day. And for free.

AMY NEFTZGER

“WW.SHILPAAGARG.CO"
S 2L L
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A reader lives a

thousand lives

k|

before he dies.

George R.R. Martin
A Dance with Dragons

E




“| do believe
something very magical
can happen when you
read a good book.”

www.stressiesscountry.com

113

DIES

Libraries store the energy thal fuels the
imagination. They open up windows to the world
and inspire us to explore and achieve, and
contribute to improving our quality of life.

Sidney Sheldon

“Without libraries,
what do we have?

-
We have no past

and no future.”

Ray Bradbury
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